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ANNUAL REPORT AND AUDITED FINANCIAL STATEMENTS FOR THE
COCOA INDUSTRY BOARD
FOR THE YEAR ENDED SEPTEMBER 30. 2012

The matter for tabling in the houses of Parliament is the Annual Report and Audited
Financial Statements of the Cocoa Industry Board for the year ended September 30,
2012. This report will be tabled in accordance with the provisions of Section 16 of the
Cocoa Industry Board Act.

2 ROLE OF THE COCOA INDUSTRY BOARD

The core function of the Board is the marketing of Jamaica’s fine flavoured cocoa

internationally. This involves:

* The promotion of cocoa growing among farmers;

* The provision of technical support;

* The purchase and processing of wet beans; and

* The sale of dried fermented beans.

Processing of the beans took place at the Board’s two operating fermentaries
which are strategically located in the parishes of Clarendon and St. Mary. However, the

beans were warehoused at the Board’s head-office in Kingston.

3.  COCOA FARMING POPULATION

It was estimated that 6,000 farmers grew cocoa commercially on 12,000 hectares

in the parishes of Clarendon, St. Mary, Portland, St. Catherine and St. Thomas.

4, DEMAND FOR JAMAICA'’S FINE FLAVOURED cocoa
During the year, based on international requests, the demand for Jamaica’s fine

flavoured cocoa internationally was estimated between 1,500 tonnes and 2,000 tonnes.
5. PRODUCTION

It should be noted that for the 2011/12 Crop year, a total of 557 tonries of cocoa
beans were produced. This figure represented a 159% (342 tonnes) increase from the
previous year’s figure of 215 tonnes.

C0COA PRODUCTION FOR THE LAST FOUR YEARS

Crop Year Production of Dried Beans (tonnes)
2011/2012 557
2010/2011 215
2009/2010 544
2008/2009 463
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9. FINANCES

The Board incurred a loss of $96.5 million during the review period. This
represents a deterioration in the financial performance of the Board from the $77 million
loss incurred in the previous year. The major decline in the financial performance can be
attributed to the significant increase in the cost of sales, particularly, the cost of
producing dried fermented beans, which increased by 114.77% or by $79,564,672 more

than the previous year to $148,890,041
10. SALARY AND EMOLUMENTS

The salaries and emoluments of the directors and senior executives are set out at

appendices I and II respectively.

11.  AUDITOR’S REPORT
The financial statements for the period under review were audited by lan
Walters & Company Chartered Accountants. They have stated the following with respect
to the Board’s financial statements for the year ended September 30, 2012:
The financial statements were in compliance with International Financial

Reporting Standards (IFRS) and the requirements of the Cocoa Industry Board Act.
Opinion

Concerns were highlighted on the accumulated loss of $ 96,466,755 that was
incurred during the year ended September 30, 2012 and the Cocoa Board’s ability to
continue as a going concern. They have stated that the Cocoa Board’s ability to continue
as a going concern will depend on the following factors:

*  Future profitability of operations
* Continued support from the Government

* Obtaining necessary funding to maintain its operation.
12. The Annual Report of the Cocoa Industry Board for the year ended September 30,

2012 is hereby submitted to be tabled in the Houses of Parliament in accordance with

Section 16 of the Cocoa Industry Board Act.

A%
Derrick Xellier, CD

Mirp‘@ of Agriculture, Labour and Social Security

January 21 , 2015

File No. 50/9/3






Appendix |

DIRECTORS' COMPENSATION 2011/2012

Motor Vehicle

All Other Compensation

Directors Fees Cuxmmu\j‘.mg_::m or Honoraria including Non-Cash Total
($) Value of >m.m_m:mg Motor (%) Benefits as applicable ($) ($)
Vehicle (9)
Chairman 1 15,000.00 - 14,023.93 29,023.93
Chairman 2 82,500.00 - 14,023.93 mm‘mwwumw
Chairman 3 - - 14,023.93 14,023.93
Director 1 49,500.00 - 14,023.93 63,523.93
Director 2 49,500.00 61,551.00 14,023.93 125,074.93
Director 3 60,500.00 54,500.00 14,023.93 129,023.93
Director 4 49,500.00 90,500.00 14,023.93 154,023.93
Director 5 16,500.00 - 14,023.93 30,523.93
Director 6 11,000.00 9,782.00 14,023.93 34,805.93
Director 7 11,000.00 - 14,023.93 25,023.93
Director 8 5,500.00 4,189.00 14,023.93 23,712.93
Director 9 5,500.00 - 14,023.93 19,523.93
Director 10 5,500.00 - 14,023.92 19,523.92
MOAF Observer 38,500.00 - 14,023.92 52,523.92
Total ($) 400,000.00 220,522.00 196,335.00 816,857.00

Notes

1. Where a non-cash benefit is received ( e.g. government housing),

the value of that benefit shall be qualified and stated in the appropriate column above,
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SENIOR EXECUTIVES' COMPENSATION 2011/2012

. Traveling Allowance or Pension or Other Other
. . . Salary Gratuity or Performance . ] . Non-Cash Total
Position of Senior Executive ($) Incentive ($) Value of Assigned Motor Retirement Benefits Allowances Benefit ($) )
; enefits
Vehicle ($) ($) ($)
Secretary/Manager 3,125,848.00 856,000.00 - 3,981,848.00
Human Resource Manager 1,631,718.00 451,500.00 - 2,083,218.00
Senior Accounting Officer 929,939.00 280,000.00 - 1,209,939.00
Technical Consultant (Cocoa ) 1,800,000.00 451,500.00 - 2,251,500.00
Fermentary Manager 1 919,354.00 451,500.00 - 1,370,854.00
Fermentary Manager 2 919,354.00 451,000.00 - 1,370,354.00

Total ($)

9,326,213.00

2,941,500.00

12,267,713.00

Notes

1. Where contractual obligations and allowances are stated in a foreign currency,
2. Other Allowances (including laundry,entertainment, housing,utility, etc )

3. Where a non- cash benefit is received (e.g. government housing),

the sum in that stated currency must be clearly provided and not the Jamaica equivalent.

the value of that benefit shall be quantified and stated in the appropriate column above




